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Section 1: PURPOSE

1.1 The purpose of this EEO policy is to ensure that all employment decisions are made on a
non-discriminatory basis, and without regard to sex, race, color, age, national origin, religion,
disability, genetic information, marital status, sexual orientation, gender
identity/reassignment, pregnancy or maternity, veteran status, or any other status protected by
applicable national, federal, state or local law.

Section 2: STATEMENT

2.1 It always has been and continues to be the Academy’s policy that employees should be able
to enjoy a work environment free from all forms of unlawful employment discrimination.

2.2 The Academy will make all decisions of employment with consideration to appropriate
principles of Equal Employment and Affirmative Action.

2.3 Promotional opportunities will be filled based on merit, experience and other job-related
criteria.

2.4 Actions, such as compensation, benefits, transfers, layoffs, and assignments, will be
administered on a non-discriminatory basis.

Section 3;: REPEALER

3.1 Any order, policy or directive of a previous administration on this subject matter and in
conflict with it is hereby repealed.

3.2 Should another order, policy or directive of this administration appear to conflict with this
general order it shall be brought to the attention of the Academy Coordinator who shall make
the determination and issue amending orders, if needed.

3.3 This policy is not in conflict with similar policies set forth by the County of Warren, Warren
County Department of Public Safety, or the Warren County Community College.
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